LBR 07-B

MEMORANDUM OF AGREEMENT for PRA
KNOW ALL MEN BY THESE PRESENTS:


This MEMORANDUM OF AGREEMENT entered by and between:

___________________________________________________________________________________________’

(name of Philippine Recruitment Agency)

with office address at  ____________________________________________________________________ 

represented by  _______________________________________herein after referred as                           

Philippine Recruitment Agency or PRA

          



   and
___________________________________________________________________________________________,



(name of Taiwan Manpower Agency)

with office address at ____________________________________________________________________

represented by ________________________________________________________________herein after                                

referred as Taiwan Manpower Agency or TMA;         

Set forth the following purposes, terms, and stipulations:

1. GENERAL PROVISIONS

1.1 
The TMA shall utilize the facilities and services of the PRA for the purpose of pre-selecting, recruiting, processing and documenting Filipino workers.  It shall also avail of such services and facilities for the rehiring of the workers, as appropriate.

1.2   Fees Against Workers:


Only legal and compulsory deductions such as taxes and fees prescribed by the laws of the Philippines and Taiwan shall be charged by the PRA and TMA from the worker. No other fees in whatever form, manner or purpose shall be imposed upon the worker. All payments or agreed payments made by the worker either in Taiwan or in the Philippines shall be covered by appropriate receipts or reflected in payrolls, pay slips or similar documents.

2. RESPONSIBILITIES OF THE PHILIPPINE RECRUITMENT AGENCY

2.1
The PRA shall recruit the most qualified Filipino workers for and in behalf of the Employer/ TMA:

2.2
The PRA shall submit all necessary documents to DMW for the processing of workers hired by the employer through the TMA.   

2.3
The PRA shall ensure that only the prescribed placement fees and appropriate pre-deployment costs shall be charged to workers hired by its principals.

2.4
In case of failure by the PRA to deploy the worker without valid reason within one hundred twenty days after signing of the employment contract, the worker shall be entitled to the full refund of the placement fee, visa fee (if paid by the worker), medical examination and Medicare premium.

2.5
The PRA shall exert all possible efforts to enhance the welfare and protect the rights of Filipino workers hired under this Agreement.

2.6
The PRA shall ensure that the worker undergoes the appropriate Pre-Departure Orientation Seminar prior to his departure.

2.7
In case the worker, upon arrival in Taiwan is found medically unfit to work due to illness and is repatriated on such ground, the PRA shall ensure that the worker shall be entitled to the full refund of the placement fee, visa fee (if paid by the worker), Medicare premium and fee for medical examination conducted in the Philippines, without prejudice to the right of the PRA to seek reimbursement from the Philippine medical facility which conducted the medical examination prior to worker's departure.

3. RESPONSIBILITIES OF THE TMA

3.1
The TMA shall provide services on site which shall include assistance in the mediation/conciliation of disputes between worker and employer in accordance with the MECO-CLA agreement on conciliation procedures.  In case of failure of conciliation, the TMA shall further assist in the filing of the worker case with the proper Taiwan authorities.  The TMA shall also provide airport pick-up service, transportation and food during medical check-up, securing of Alien Registration Card, on-site orientation, assistance in the repatriation of workers for whatever circumstance, among others. 

3.2   The TMA shall coordinate with MECO on complaints of workers 
against their employers

3.3
The TMA shall comply with the fee schedule prescribed under DOLE rules and regulations, as embodied in the POEA Governing Board Resolution No.1, Series of 2001.  

3.4
The TMA will exert all possible efforts to enhance the welfare and protect the rights of Filipino workers hired under this Agreement in accordance further with the best possible treatment already extended to other workers at the worksite.

3.5
In case of termination of the worker's employment for cause or as result of death or serious injury, the TMA shall immediately inform the Manila Economic and Cultural Office / Migrant Workers Office nearest the site of employment and/ or the DMW and the     Employer's PRA about said event.

3.6 
In cases of termination of business relationship between the Taiwan employer and the TMA and of non-extension of employment of the worker, the TMA shall reimburse to the worker the corresponding on-site handling fee which the worker paid in advance.

3.7
In all cases, the foreign Employer/ TMA shall ensure that the benefits due to the worker shall be made available to him or his beneficiaries within the shortest time possible. 

4. SETTLEMENT OF DISPUTES

In case of disputes involving this Memorandum of Agreement, the parties thereto must attempt to resolve them amicably.  If the efforts to amicably settle fail, then the dispute shall be filed before the appropriate authorities under the laws of the Philippines.

5. FEES AND TERMS OF PAYMENT

Any agreement pertaining to fees and payment for services rendered by the PRA to the TMA is a matter solely between the latter and the Philippine Recruitment Agency.

6. LANGUAGE OF AGREEMENT

This Agreement is written in both English and Mandarin Chinese and shall be made available to either or both parties. In case of any divergence of interpretation, the English text shall prevail.

IN WITNESS WHEREOF, we have hereunto set out hands, this _______ day of 

__________________, 20___ at Manila, Philippines

BY:





BY:

______________________________________                 _____________________________________
Philippine Recruitment Agency(PRA)                     Taiwan Manpower Agency (TMA)

Signature                                              Signature & Seal

_________________________________________              _____________________________________

Company Name and Name of                               Company Name and Name of

Authorized Representative                              Authorized Representative         

Effective July 31, 2025








